
“The Dilbert Principle observes that in the modern economy, the least capable people are 
promoted to management because companies need their smartest people to do the useful work. 
It’s hard to design software, but relatively easy to run staff meetings. This creates a situation 
where you have more geniuses reporting to morons than at any time in history. In that sort of 
environment you’d expect the geniuses to be looking for a way out, even if Plan B has a low 
chance of success.” 

“Big companies with bad managers are the ideal breeding ground for entrepreneurs. Employees 
are exposed to a wide variety of business disciplines, and can avail themselves of excellent 
company-paid training and outside education. When you add broad skill development to the 
inevitability of eventually getting a moron for a boss, thanks to frequent internal reorganizations, 
it’s no wonder that big companies spray entrepreneurs into the environment like the fountains at 
Bellagio.” 


